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The research aims to identify the reality of
administrative empowerment in the offices of the care of
students of Egyptian universities. The researchers used the
descriptive approach in its steps and procedures in order to
achieve the objectives of the research. The research
community consists of (453) (141) individuals. To collect the
research data, the researcher prepared the questionnaire for
administrative empowerment and his role in completing the
work in the offices of student welfare in Egyptian universities.
In light of the results of the research, The following
conclusions:

1. There is a lack of administrative practices in the process of
administrative empowerment in the offices of student care
in Egyptian universities .

2. The senior management does not accept the changes that
take place with open arms regarding everything that is
new .

3. Do not allow staff at student welfare offices to decide on
what is emergency and assume responsibility .

4. There are many factors of failure to understand the
process of administrative empowerment to improve the
completion of work at the offices of student care in
Egyptian universities .

5. Lack of clarity of administrative empowerment as an
administrative philosophy and considered an important
entrance to the development and continuous improvement,
and the lack of clarity of concepts of administrative
empowerment within the offices of student care .
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